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i International Covenant on Economic, Social, and Cultural Rights, 1976, Article 7; ILO, Discrimination (Employment and
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Yi International Covenant on Economic, Social, and Cultural Rights, 1976, Article 7; ILO Occupational Safety and Healthy
Convention (No. 155), 1951; Convention on the Elimination of Discrimination Against Women, 18 December 1979.

Vil International Covenant on Economic, Social, and Cultural Rights, 1976, Article 7; ILO Declaration on Fundamental
Principles and Rights at Work and its Follow-up, 1998;

*|LO Convention on the Elimination of all Forms of Forced or Compulsory Labour (105), 1957

*|LO, Minimum Age Convention, 1973 (NO 138); ILO, Worst Forms of Child Labour Convention, 1951 (No. 100); ILO,
Improving the Safety and Health of Young Workers, 28 April 2018, available here

" International Covenant on Economic, Social, and Cultural Rights, 1976, Art. 12; OHCHR, Human Rights Guidelines for
Pharmaceutical Companies in relation to Access to Medicines, 27 July 2015.

*i International Convention of the Protection of the Rights of All Migrant Workers and Members of Their Families, 19
December 1990

*i1LO Occupational Safety and Healthy Convention (No. 155), 1951
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* |LO Declaration on Fundamental Principles and Rights at Work and its Follow-up, 1998; ILO, Fundamental Conventions,
2003, available here.

*i]LO Declaration on Fundamental Principles and Rights at Work and its Follow-up, 1998; ILO, Fundamental Conventions,
2003, available here.
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2003, available here.
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i |LO Declaration on Fundamental Principles and Rights at Work and its Follow-up, 1998; ILO, Fundamental Conventions,
2003, available here.

i International Covenant on Economic, Social, and Cultural Rights, 1976, Article 7; ILO, Equal Remuneration Convention,
1951 (No. 100)

v Convention on the Elimination of Discrimination Against Women, 18 December 1979.

» |LO Declaration on Fundamental Principles and Rights at Work and its Follow-up, 1998; ILO, Fundamental Conventions,
2003, available here; International Covenant on Economic, Social, and Cultural Rights, 1976, Article 7

O, Minimum Age Convention, 1973 (NO 138); ILO, Worst Forms of Child Labour Convention, 1951 (No. 100)

it Convention on the Rights of Persons with Disabilities, 2008

it International Convention of the Protection of the Rights of All Migrant Workers and Members of Their Families, 19
December 1990; ILO Convention on the Elimination of all Forms of Forced or Compulsory Labour (105), 1957
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** UN Guiding Principles on Business and Human Rights, 2011

*d |LO Occupational Safety and Healthy Convention (No. 155), 1951; International Convention of the Protection of the Rights
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i Jniversal Declaration of Human Rights, Article 17; Protocol to the Convention for the Protection of Human Rights and
Fundamental Freedoms, 1952, Article 1.

xedv [ O, Protection of Workers' personal data, An ILO Code of Practice, 1997, available here.
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xvi N Guiding Principles on Business and Human Rights, 2011; ILO, Protection of Workers’ personal data, An ILO Code of
Practice, 1997, available here.
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