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Family-Friendly Policies and Other Good Workplace Practices in the Context of COVID-19: Key steps employers can take
[hereinafter, Family-Friendly Policies], UNICEF, May 2020, accessed at: https://www.unicef.org/media/66351/file/Family-friendly-
policies-covid-19-guidance-2020.pdf

i ILO Occupational Safety and Healthy Convention (No. 155), 1951; See also, Family-Friendly Policies UNICEF, May 2020.

International Covenant on Economic, Social, and Cultural Rights, 1976, Article 7; ILO, Discrimination (Employment and
Occupation) Convention, 1958 (No. 111); ILO Occupational Safety and Healthy Convention (No. 155), 1951

International Covenant on Economic, Social, and Cultural Rights, 1976, Article 7; ILO Occupational Safety and Healthy Convention
(No. 155), 1951

International Covenant on Economic, Social, and Cultural Rights, 1976, Article 7; ILO Occupational Safety and Healthy Convention
(No. 155), 1951

International Covenant on Economic, Social, and Cultural Rights, 1976, Article 7; ILO Occupational Safety and Healthy Convention
(No. 155), 1951; See also, Coronavirus disease (COVID-19) advice for the public, accessed at:
www.who.int/emergencies/diseases/novel-coronavirus-2019/advice-for-public

International Covenant on Economic, Social, and Cultural Rights, 1976, Article 7; ILO Occupational Safety and Healthy Convention
(No. 155), 1951; Convention on the Elimination of Discrimination Against Women, 18 December 1979.

International Covenant on Economic, Social, and Cultural Rights, 1976, Article 7; ILO Declaration on Fundamental Principles and
Rights at Work and its Follow-up, 1998; See also, WHO website resource, Q&A: Pregnancy, childbirth and COVID-19, accessed at:
www.who.int/emergencies/diseases/novel-coronavirus-2019/question-and-answers-hub/g-a-detail/g-a-on-covid-19-pregnancy-
and-childbirth

ILO Convention on the Elimination of all Forms of Forced or Compulsory Labour (105), 1957

Family-Friendly Policies, UNICEF, May 2020, accessed at: www.unicef.org/media/66351/file/Family-friendly-policies-covid-1g-
guidance-2020.pdf

ILO, Minimum Age Convention, 1973 (NO 138); ILO, Worst Forms of Child Labour Convention, 1951 (No. 100); ILO, Improving the
Safety and Health of Young Workers, 28 April 2018, available here

International Convention of the Protection of the Rights of All Migrant Workers and Members of Their Families, 19 December
1990; Coronavirus disease (COVID-19) advice for the public, World Health Organization, accessed at:
www.who.int/emergencies/diseases/novel-coronavirus-2019/advice-for-public

ILO Occupational Safety and Healthy Convention (No. 155), 1951; see also, Family-Friendly Policies, UNICEF, May 2020, accessed
at: www.unicef.org/media/66351/file/Family-friendly-policies-covid-19-guidance-2020.pdf

ILO Occupational Safety and Healthy Convention (No. 155), 1951

ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up, 1998; ILO, Fundamental Conventions, 2003,
available here.

ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up, 1998; ILO, Fundamental Conventions, 2003,
available here.

ILO, Discrimination (Employment and Occupation) Convention, 1958 (No. 111)

ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up, 1998; ILO, Fundamental Conventions, 2003,
available here.

ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up, 1998; ILO, Fundamental Conventions, 2003,
available here.

ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up, 1998; ILO, Fundamental Conventions, 2003,
available here.

i ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up, 1998; ILO, Fundamental Conventions, 2003,

available here.

ILO Convention on the Elimination of all Forms of Forced or Compulsory Labour (105), 1957

ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up, 1998; ILO, Fundamental Conventions, 2003,
available here.

International Covenant on Economic, Social, and Cultural Rights, 1976, Article 7; ILO, Equal Remuneration Convention, 1951 (No.
100)

Convention on the Elimination of Discrimination Against Women, 18 December 1979.

ILO Declaration on Fundamental Principles and Rights at Work and its Follow-up, 1998; ILO, Fundamental Conventions, 2003,
available here; International Covenant on Economic, Social, and Cultural Rights, 1976, Article 7; See also, UNICEF Family Friendly
Policies, https://[www.unicef.org/media/66351/file/Family-friendly-policies-covid-19-guidance-2020.pdf, page 4: "Provide flexible
work arrangements that respond to the need of workers and their families. Arrangements can include, for example, teleworking
(see ILO guidance), flexi-time and reduced workload. Flexible work arrangements should be based on social dialogue and
consultation with workers and their representatives.”

ILO, Minimum Age Convention, 1973 (NO 138); ILO, Worst Forms of Child Labour Convention, 1951 (No. 100)

Convention on the Rights of Persons with Disabilities, 2008; see also, How to do business with respect for children’s right to be
free from child labour: ILO-IOE child labour guidance tool for business.
<https://www.ilo.org/ipec/Informationresources/fWCMS_IPEC_PUB_27555/lang--en/index.htm>
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http://www.unicef.org/media/66351/file/Family-friendly-policies-covid-19-guidance-2020.pdf
http://www.unicef.org/media/66351/file/Family-friendly-policies-covid-19-guidance-2020.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/publication/wcms_625223.pdf
http://www.who.int/emergencies/diseases/novel-coronavirus-2019/advice-for-public
http://www.unicef.org/media/66351/file/Family-friendly-policies-covid-19-guidance-2020.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_095895.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_095895.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_095895.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_095895.pdf
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https://www.unicef.org/media/66351/file/Family-friendly-policies-covid-19-guidance-2020.pdf
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International Convention of the Protection of the Rights of All Migrant Workers and Members of Their Families, 19 December
1990; ILO Convention on the Elimination of all Forms of Forced or Compulsory Labour (105), 1957

See Family-Friendly Policies, UNICEF, May 2020, accessed at: <www.unicef.org/media/66351/file/Family-friendly-policies-covid-
19-guidance-2020.pdf>

UN Guiding Principles on Business and Human Rights, 2011

UN Guiding Principles on Business and Human Rights, 2011

ILO Occupational Safety and Healthy Convention (No. 155), 1951; International Convention of the Protection of the Rights of All
Migrant Workers and Members of Their Families, 19 December 1990

UN Guiding Principles on Business and Human Rights, 2011

Universal Declaration of Human Rights, Article 17; Protocol to the Convention for the Protection of Human Rights and
Fundamental Freedoms, 1952, Article 1.

International Covenant on Economic, Social, and Cultural Rights, 1976, Art. 12; OHCHR, Human Rights Guidelines for
Pharmaceutical Companies in relation to Access to Medicines, 27 July 2015.

Companies may need to consider how to mitigate risks related to this type of disclosure, and consider whether information
can be provided in an aggregate or de-identified form to avoid privacy law violations. Disclosed information should be
limited in scope and time-bound in relation to COVID-19, see ILO, Protection of Workers' personal data, An ILO Code of
Practice, 1997, available here; See also Industry Toolkit: Children’s Online Privacy and Freedom of Expression, UNICEF, May
2018, accessed at: <www.unicef.org/csr/files/UNICEF_Childrens_Online_Privacy_and_Freedom_of_Expression(z).pdf>
(children’s personal data merit specific protection)

ILO, Protection of Workers' personal data, An ILO Code of Practice, 1997, available here.

UN Guiding Principles on Business and Human Rights, 2011; ILO, Protection of Workers’ personal data, An ILO Code of Practice,
1997, available here.

ILO, Discrimination (Employment and Occupation) Convention, 1958 (No. 111)

ILO, Discrimination (Employment and Occupation) Convention, 1958 (No. 111)

ILO, Discrimination (Employment and Occupation) Convention, 1958 (No. 111);

ILO, Discrimination (Employment and Occupation) Convention, 1958 (No. 111);

UN Guiding Principles on Business and Human Rights, 2011

UN Guiding Principles on Business and Human Rights, 2011

UN Guiding Principles on Business and Human Rights, 2011

The policy commitment should also be approved at the most senior level of the business enterprise, while reflecting operational
policies and procedures necessary to embed the policy throughout business operations. UN Guiding Principles on Business and
Human Rights, 2011

UN Guiding Principles on Business and Human Rights, 2011

UN Guiding Principles on Business and Human Rights, 2011

UN Guiding Principles on Business and Human Rights, 2011

i UN Guiding Principles on Business and Human Rights, 2011



https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/normativeinstrument/wcms_107797.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/normativeinstrument/wcms_107797.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/normativeinstrument/wcms_107797.pdf
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